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SCHOOL DISTRICT OF SARASOTA COUNTY

JOB DESCRIPTION

HEALTH SCIENCE INSTRUCTOR

SALARY SCHEDULE: INSTRUCTIONAL
COST CENTER: SARASOTA COUNTY TECHNICAL INSTITUTE

QUALIFICATIONS:
Q) Registered Nurse with current Florida License
2 Eligible for Florida Teaching Certification
(©)] Bachelor of Science in Nursing, or equivalent
4 Minimum of 6 yearswork experience asan R.N.

KNOWLEDGE, SKILLSAND ABILITIES:
Recent acute care clinical experience. Teaching experience preferred.

REPORTSTO:
School Director

JOB GOAL
To implement the State approved health science curriculum to prepare students for entry level positions and
supplement current skills of existing health care professionals.

SUPERVISES:
N/A

PERFORMANCE RESPONSIBILITIES:
*(1) Implement the Health Science curriculum frameworks and program standards set by the
Department of Education and the Florida Board of Nursing for the Practical Nursing Program.
*(2) Maintain the Florida Nurse Practice Act Standards.
*(3) Implement School Board, Health Science and program policies as outlined in the school,
faculty and student handbooks.
*(4) Demonstrate instructional abilities in planning curriculum, including goal setting skills.
*(5) Implement and manage health science curriculum in accordance with student, community and
professional needs.
*(6) Evauate studentsin theory and clinical practice.
*(7) Effective written and verbal communication, with appropriate interaction skills dealing with
students, peers and the community.
*(8) Maintain school records accurately.
*(9) Utilizelearning resources such as mediato implement competency based education.
*(10) Evauate and update curriculum.
*(11) Maintain competency in nursing, recoghizing education as alife long process.
*(12) Participate in recruitment, admission, progression, placement and follow-up of studentsin
Health Science programs.
*(13) Encourage students to continue their educational process and assume responsibility
for self development.
*(14) Develop continuing education offerings which enhance professiona practice of current health
care providers.
School Board Approved — November 4, 2002




228

HEALTH SCIENCE INSTRUCTOR (Continued)

*(15) Encourage othersto express differing opinions and ideas.

*(16) Provide leadership and direction for others by appropriate example.

*(17) Offer suggestions for growth.

*(18) Show respect for and acceptance and understanding of others.

*(19) Assistin the development of a pleasant working environment.

*(20) Project a personal image which reflects well on the position of vocational instructor.

*(21) Participate in learning experiences that will update and expand knowledge of your vocation.

*(22) Abide by the “Principles of Professional Conduct” published by the Educational Standards
Commission.

*(23) Modd professional and ethical conduct when dealing with students, peers, and the community.

*(24) Performand fulfill al professional responsibilities.

*(25) Prepare all required reports and maintain al appropriate records.

*(26) Support school improvement initiatives by active participation in school activities, services and
programs.

*(27) Develop effective assessment strategies to assist the continuous development of students.

*(28) Demonstrate knowledge and understanding of subject matter content.

*(29) Apply principles of learning and effective teaching in instructional delivery.

*(30) Provide quality work for students that is challenging and relevant to the goals and objectives
of theclass.

*(31) Provide apositive environment in which students are encouraged to be actively engaged in the
learning process.

*(32) Communicate effectively, both orally and in writing, with other professionals, students, parents
and the community.

*(33) Collaborate with peers to enhance the instructional environment.

(34) Perform other incidental tasks consistent with the goals and objectives of this position.

PHYSICAL REQUIREMENTS:
Medium Work: Exerting up to 50 pounds of force occasionally and/or up to 20 pounds of force frequently
and/or up to 10 pounds of force as needed to move objects.

TERMSOF EMPLOYMENT:
Salary and benefits shall be paid consistent with the District’s approved compensation plan.

Length of work year and hours of employment shall be those established by the District.
Ability to work evenings or days.

EVALUATION:
Performance of this job will be evaluated in accordance with provisions of the Board’ s policy on evaluation of
personnel.
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