THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA
ASSISTANT SUPERINTENDENT/ADMINISTRATIVE/SUPERVISORY/MANAGERIAL 240 DAY
SALARY PLACEMENT SCHEDULE

2024-25 SCHOOL YEAR
Board Approved: November 6, 2024

New Range
Group Minimum Midpoint Maximum
A $187,676 $206,250 $225,000
B $171,713 $182,563 $217,000
C $155,750 $182,375 $209,000
D $140,241 $170,705 $201,168
E $124,733 $159,034 $193,336
F $116,598 $148,663 $180,727
G $108,463 $138,291 $168,118
H $94,316 $120,253 $146,190
| $86,528 $110,324 $134,119
J $77,257 $98,503 $119,749
K $70,819 $90,295 $109,770
L $66,249 $84,467 $102,685
M $58,656 $72,839 $87,022
N $51,507 $65,672 $79,836
$24.76 $31.57 $38.38
*Converted to hourly as of 01/01/25 due to FLSA change

Note: Administrative/Supervisory/Managerial staff employed on an 11-month calendar shall be paid the daily rate calculated on
the applicable group times 220 days.

Groups A, B, and C are in the Senior Management Service of the Florida Retirement System.

SUPPLEMENTS: Thirty (30) semester hours beyond the masters degree earned at an accredited institution, forty-five (45) semester
hours beyond the masters degree earned at an accredited institution or an earned Ph.D. or Ed.D. from an accredited institution will
add salary supplements according to the following schedule.* (Note: Persons hired to fill any new or vacant position on this salary
schedule will be paid this supplement only if the 30 hours, 45 hours, or the doctoral degree are in subjects related to their job
responsibilities. An employee may appeal any denial of supplement to the Superintendent).

| Masters + 30 = $2,000.00* | Masters + 45 = $3,500.00* | Ph.D. or Ed.D. = $5,000.00 |

*Note: The education supplement for Masters+30 and Masters+45 does not apply to individuals with a district hire date on or after
July 1, 2011.

Where additional training is required or requested by the School Board or the Superintendent of schools, because of changes in
responsibilities, the School Board will assume costs of tuition, materials, necessary travel, and per diem. Should training occur during
days beyond the contract period, the School Board will pay the individual at his/her regular daily rate or provide for compensatory time
off at a time reasonably convenient to the employee (this does not apply to education which might result in a pay supplement).

POLICY AND PROCEDURE FOR SALARY PLACEMENT:

New to District -~ _ _ o o

Salary placement will be based upon verifiable education and experience; initial placement not to exceed the midpoint of the range.
Any exceptions to the salary placement schedule would need approval, in writing, from the Superintendent.

Within District

Within district moves will receive a percentage increase or decrease based upon applicable level of change and current practice.
Any exceptions to the salary placement schedule would need approval, in writing, from the Superintendent.

Classification information can be found in the job description.



